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Chapter 7: Dignity, Work, and the 
Meaning Trap

"To deny one the right to work is to deny him the right to live... If there is no struggle, there is 

no progress."

 — Frederick Douglass

The modern world has developed a peculiar kind of tenderness: the tenderness that does not 

wish to require anything of anyone. It is a moral posture with soft hands and hard 

consequences. It looks at work—its fatigue, its indignities, its petty tyrannies, its dullness, its 

occasional cruelty—and concludes that the humane solution is to treat work as a regrettable 

relic: something to be abolished by automation, softened by transfers, and displaced by 

therapeutic language.

This posture borrows its emotional force from real grievances. Some labour markets are 

rigged by gatekeepers. Some employers treat people as expendable inputs. Some jobs are not 

merely boring; they are senseless, a bureaucratic ritual performed to satisfy other 

bureaucracies. There are people who work two jobs and still cannot afford stability. There are 

people whose “work” is really the management of disorder—broken systems, broken 

families, broken streets. These realities invite an understandable anger, and anger invites a 

temptation: to treat the institution of work as the culprit rather than the environment that has 

distorted it.

That temptation is the meaning trap.

The meaning trap is the confusion of the function of work with the failures of particular 

workplaces and the vices of particular arrangements. Work can be badly organised. Work can 

be unjustly rewarded. Work can be made humiliating by a culture that despises the ordinary 

and worships the performative. But work—done under decent institutions—is not merely a 

wage mechanism. It is one of civilisation’s central formative structures. It is the daily school 

of competence, restraint, responsibility, endurance, and social membership. It is where most 

people learn, not in theory but under constraint, that outcomes can be changed by effort and 

that promises must be kept even when moods shift.
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A society may reduce toil at the margin; it should. A society may improve conditions; it must. 

But a society that treats work as optional and competence as a decorative luxury is sawing at 

the ladder while insisting it is widening it. The ladder’s rungs are not made of slogans. They 

are made of capabilities. And capabilities are not transferred. They are built.

This chapter argues a careful thesis: the path up requires competence-building, not merely 

transfers. Transfers can protect life and relieve pain. They cannot substitute for the institution 

that forms the habits and skills upon which mobility depends. When policy confuses relief 

with formation, it produces a population that is financially supported but psychologically 

stranded—safe from starvation yet excluded from dignity, social integration, and the 

experience of earned agency. That condition is then interpreted as proof that “society is 

broken,” which it is, but the proposed remedy is usually more disconnection from work, more 

substitution of meaning with theatre, and more administrative management of the resulting 

disorder.

The moral vocabulary becomes richer. The society becomes poorer.

I. The three functions of work: income, formation, and belonging

The politics of work becomes confused because it reduces work to its most visible function: 

income. Income is measurable. Income is distributable. Income is the part of work that can be 

moved around with legislation and cheques. So public debate treats income as if it were the 

entire content of work. From this reduction a simple conclusion follows: if work is only 

income, then income can replace work.

This is the first mistake.

Work has at least three functions, and only one of them is a transfer.

1. Work as income: the visible function

Work provides money. It pays for food, shelter, medicine, and the ordinary comforts that 

make life tolerable. The wage is also a signal: someone, somewhere, values your output 

enough to trade their money for your time. This signal is not a philosophical ornament. It is a 

psychological stabiliser. It tells the worker that they are not merely being “kept.” They are 

being paid.

The difference is not semantic. To be paid is to be recognised as capable of exchange. To be 

kept is to be treated as a dependent.
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Societies can and must provide care for those who cannot work. Yet it is an error to pretend 

that a stipend automatically reproduces the psychic status of a wage. A transfer can relieve 

hunger; it does not automatically confer the dignity of contribution. This is not because 

people are ungrateful. It is because people are built to need agency. The conscience may 

accept help; the nervous system still asks whether you are necessary.

2. Work as formation: the hidden function

Work forms people. It teaches them the disciplines that cannot be taught by mere instruction: 

punctuality, reliability, persistence, self-control, the capacity to endure boredom, the ability to 

complete tasks when the initial enthusiasm has died, the habit of quality, the willingness to 

accept correction, the learning of standards that exist outside one’s feelings. Work is not only 

what you do. It is what you become while doing it.29

Education can transmit knowledge. It cannot reliably transmit reliability. Work does, because 

work contains consequence. In work, mistakes cost something: money, time, trust, reputation. 

This cost is painful; it is also educational. It is the price of reality entering the personality.

This is why competence is not a mood. It is a formed capacity.

A society that abolishes work as a formative institution must replace it with another structure 

capable of producing similar formation. The modern imagination rarely supplies one. It 

supplies instead a dream of spontaneous self-actualisation, as if the removal of demand would 

produce excellence. In practice the removal of demand often produces drift.

3. Work as belonging: the social function

Work integrates people into a shared world. It gives routine, structure, and social contact that 

is not purely elective. It puts people among others who depend on them, and on whom they 

depend. The dependency can be unpleasant in badly managed workplaces. Yet dependency is 

also the basis of social membership: the sense that your presence matters, that your actions 

have consequences for others, that you are not merely an observer of life but a participant.

A society that replaces work with transfers must replace belonging with something else. 

When it fails, people seek belonging in substitutes that are emotionally vivid but socially 

barren: online theatre, factional politics, performative identity, conspiratorial tribes, spectacle, 

29 Heckman & Kautz (2012), "Hard Evidence on Soft Skills," Labour Economics. James Heckman (Nobel 
Laureate) demonstrates that "soft skills" (conscientiousness, perseverance) are predictive of life outcomes and 
are malleable—meaning they are formed by environments like work and apprenticeships, not fixed at birth.
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addiction. These substitutes offer the feeling of intensity without the discipline of 

contribution. They satisfy the hunger for meaning without building competence.

This is the trap. It is not that people become worse. It is that the institution that once 

organised meaning has been removed and replaced with a screen.

Work, in short, is not merely a pay packet. It is a school and a community. Those who speak 

of replacing work with transfers often speak as if money were a full human substitute for 

structure. It is not.

II. Dignity: capability versus comfort

Dignity is often treated as a matter of recognition: the right words, the right tone, the right 

policies that “affirm” the citizen. Recognition matters at the level of basic human respect. But 

dignity, in the deeper sense—the dignity that stabilises a person against humiliation, 

resentment, and despair—does not primarily come from being told one matters. It comes 

from knowing one can do something that matters.

There is a difference between being cared for and being capable. The first is necessary for 

those who cannot do the second. The second is necessary for psychological adulthood.

Comfort can be purchased. Capability must be acquired. Comfort can be delivered by a state. 

Capability cannot be delivered without a process of formation that includes effort and 

feedback.

This is why policies that provide only comfort, while dismantling competence-building, 

produce an odd mixture: a population simultaneously protected and furious. Protected, 

because basic needs may be met. Furious, because dignity has not arrived; agency has not 

arrived; the ladder has not arrived. Resentment then seeks a target. Politics supplies one. The 

social atmosphere becomes thick with moral accusation, because accusation is a substitute for 

competence. It is a way of feeling powerful without being capable.

A society cannot purchase dignity in bulk and distribute it like flour.

III. The competence-building principle: what transfers cannot do

The central fact that politics prefers not to speak aloud is that the path out of poverty is not an 

account balance. It is a person becoming more capable.

Transfers can reduce pain. They can stabilise a household through a shock. They can prevent 

destitution. They can create breathing room. Breathing room is not nothing; it can be the 
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difference between collapse and recovery. But breathing room is not a ladder. A ladder is 

made of competence, stability, and opportunity.

Competence requires a specific sequence: practice under constraint, feedback, correction, 

repetition, standards, responsibility, and consequence. It is formed by exposure to reality in a 

way that cannot be bypassed by good intentions.

This is why “just give people money” is morally incomplete. It assumes that the only thing 

preventing mobility is cash. Sometimes cash is the bottleneck. Often it is not. Often the 

bottleneck is a lack of stable environment, a lack of skill formation, a lack of trustworthy 

institutions, and a lack of entry.

A society that gives money while leaving entry blocked produces a cruel paradox: it funds 

survival while forbidding escape.

A society that gives money while degrading work produces another paradox: it relieves 

material pain while deepening the spiritual and psychological pain of uselessness.

The political mind dislikes this argument because it sounds harsh. It is not harsh. It is a 

description of the human creature. People require competence to feel fully alive. They can be 

fed while still feeling dead.

IV. Work and the ladder: struggle as formation, not cruelty

The modern tendency is to treat struggle as an injustice. Some struggle is unjust: unnecessary 

obstacles, corrupt gatekeeping, poverty traps created by policy. Those are not formative 

struggles; they are predatory.

But there is another kind of struggle that is not predatory but constitutive. It is the struggle of 

learning: the strain of mastering a skill, the discipline of showing up, the discomfort of 

feedback, the embarrassment of early incompetence, the boredom of repetition, the frustration 

of delayed payoff. This struggle is the cost of becoming capable.

Douglass’s line about struggle and progress is not a hymn to suffering. It is a recognition that 

freedom is not merely legal. Freedom is practical. It requires the capacities that allow a 

person to navigate the world without being managed. Those capacities are built in the only 

way they can be built: through effort and consequence.

To remove this struggle entirely is not kindness. It is infantilisation.
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The correct aim is therefore not to abolish struggle, but to abolish futile struggle—struggle 

that does not lead to competence because the system blocks reward. A society that demands 

discipline while permitting capture produces resentment. A society that rewards discipline 

with mobility produces dignity.

The ladder requires that effort connect to progress.

V. The meaning trap: grievance as identity, theatre as purpose

When work’s formative and integrative role weakens, people still require meaning. Meaning 

is not optional. It is the psychological infrastructure of stability. Remove the institution that 

provides routine demands and shared purpose and meaning does not disappear; it relocates.30

Often it relocates into grievance.

Grievance is a potent substitute for purpose because it provides a narrative and a community. 

It tells a person why they are suffering, who is to blame, and what moral posture to adopt. It 

offers membership without achievement. It offers esteem without competence. It offers a 

sense of righteousness that does not require building anything.

A society that cannot offer reliable ladders will produce grievance politics as a default. People 

will demand recognition because they cannot access achievement. They will demand 

outcome equality because they cannot access mobility. They will demand symbolic victories 

because material victories are blocked by housing scarcity, licensing barriers, credential 

inflation, crime, unstable money, and captured regulation.

This is the meaning trap’s civic form: the substitution of politics for formation.

Work, at its best, directs ambition into competence. When work is degraded, ambition 

searches for another arena. Politics becomes that arena because politics offers the sensation of 

power without the discipline of capability. The result is a culture of accusation: everyone is 

judged, everyone is suspect, everyone is angry, and no one is building.

This is not a moral decline caused by “bad people.” It is a predictable result of an 

environment that offers fewer meaningful routes to competence.

A society can survive poverty. It cannot long survive a culture that turns its frustration into 

permanent theatre.

30 Case & Deaton (2020), Deaths of Despair and the Future of Capitalism. Documented the catastrophic rise in 
suicide, drug overdose, and alcohol-related deaths among non-college whites in the US, explicitly linking these 
"deaths of despair" to the collapse of work and community ties, not just income loss.
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VI. The economic case: productivity is built by capable people, not redistributed claims

This book’s central lesson is the second effect: what policies do beyond their visible 

intention. Transfers have visible effects. They place money in pockets. They reduce 

immediate hardship. These are real effects.

But the second effects are decisive. Transfers alter incentives. They can weaken work’s role 

as formation if designed badly. They can create dependency loops if they penalise earning. 

They can become substitutes for reforms that would widen entry: housing supply, licensing 

rollback, school quality, crime reduction, stable money, simplification of regulation.

Most importantly, transfers do not produce output. They redistribute claims on output. Output 

rises when people become more competent and when capital is allocated into productive 

investment. Both depend on institutions that reward competence and investment rather than 

capture and theatre.

This is why any programme that aims at uplift must be evaluated by a harder question than 

“how much money does it distribute?” It must be evaluated by “does it increase competence, 

stability, and entry?”

Policies that ignore competence-building often create a population that is fed but stuck. And a 

stuck population becomes fertile soil for demagogues.

VII. A careful distinction: care is necessary; substitution is corrosive

It must be said plainly: there are people who cannot work. There are seasons of life when 

people should not work. Illness, disability, infancy, caregiving, and old age are not 

ideological categories; they are human realities. A society that abandons the vulnerable 

becomes morally disfigured.

None of this contradicts the chapter’s thesis. It sharpens it.

A safety net is not an insult. It is a civilisational duty. But a safety net becomes corrosive 

when it is transformed into a substitute for the ladder. Relief can become a trap if it is paired 

with blocked entry and degraded formation. Permanent substitution turns the citizen into a 

managed subject.

The most humane systems do not merely keep people alive. They help people become 

capable where possible. They treat dependence as a temporary condition when it can be, and 
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as a dignified exception when it must be. They do not treat dependence as the normal end 

state of mass populations.

A society that normalises dependence should not be surprised when it requires more 

surveillance to maintain order. Dependence breeds resentment. Resentment breeds conflict. 

Conflict invites control.

There is a line between compassion and management. Crossing it is easy. Returning is hard.

VIII. The dignity of ordinary work: the cultural war against the necessary

Modern cultural hierarchies treat many jobs as humiliating because they are not glamorous. 

This is childish. Civilisation runs on ordinary competence: builders, plumbers, nurses, 

drivers, cleaners, warehouse workers, technicians, and innumerable crafts whose excellence 

is invisible precisely because it works.

A society that teaches people to despise ordinary work teaches them to despise the ordinary 

worker. It then wonders why social cohesion collapses.

This contempt also damages mobility. If the cultural message is that trades are “lesser,” the 

young are pushed into credential theatres rather than apprenticeships. They accumulate debt 

while avoiding competence. They delay adulthood while acquiring paper status. Then they 

discover that paper is not a substitute for capability, and they feel cheated. They have been 

cheated: not only by institutions, but by a culture that treated dignity as a badge rather than a 

craft.31

Dignity is not a title. It is the experience of being useful.

When a society loses respect for usefulness, it becomes obsessed with status. Status games 

are among the least productive human activities, yet they can consume entire classes. They 

create a strange economy of social signalling, where people compete not by building value 

but by displaying moral alignment. The ladder becomes a stage prop, and life becomes a 

pageant.

31 Hanushek et al. (2017), "General Education, Vocational Education, and Labor-Market Outcomes over the 
Lifecycle," Journal of Human Resources. Found that while general education pays off later, strong 
vocational/apprenticeship systems (like Germany's) facilitate much smoother entry into the labor market for 
youth, reducing the "failure to launch" phenomenon seen in credential-heavy systems.
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Work is one of the few institutions that can pierce this nonsense because it imposes reality. 

You either deliver or you do not. You either show up or you do not. You either learn or you do 

not. In a culture drunk on performance, this is clarifying.

IX. The danger of empty time: boredom as social solvent

The anti-work imagination assumes that if work declines, people will naturally shift to higher 

pursuits: art, philosophy, family, community, and self-improvement. Some will. Many will 

not.

The problem is not that people are wicked. The problem is that meaning requires structure. 

Structure requires demands. Demands require norms. Remove the central institution that 

provides routine demands and you must replace it with another structure capable of forming 

habits and offering belonging.

If you do not, society drifts into the management of boredom.

Boredom is not a harmless inconvenience. It is a solvent. It dissolves restraint. It dissolves 

attention. It dissolves family formation. It increases the demand for stimulation, which 

markets and politics supply in the cheapest form: spectacle. A bored society becomes 

addicted to outrage and entertainment because both provide intensity. Outrage provides moral 

intensity without competence. Entertainment provides sensory intensity without purpose.

This is why the dream of effortless leisure often curdles into decadence. Leisure can be 

magnificent when it is earned and structured by a life of competence. Leisure can be poison 

when it is unstructured and permanent, because it invites the collapse of habits that hold the 

mind together.

Civilisation has always known this, even when it pretended not to. The ancient fear of 

idleness was not puritanical hatred of pleasure. It was recognition that the human animal, left 

without demand, often becomes self-destructive.

Work is not the only source of structure. But it is the most widespread one. Remove it, and 

you must supply another. Most modern schemes supply only money. Money does not 

structure time.

X. Work and institutions: making greed productive rather than predatory

The previous chapter placed greed and envy in their proper roles. The same logic applies 

here. Work can be dignifying or degrading depending on the rules.
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Where entry is open, wages reflect productivity, and competition disciplines employers, work 

tends toward dignity. People can leave bad workplaces. Employers must attract labour by 

offering conditions and pay that are competitive. Skill formation is rewarded. The ladder is 

real.

Where housing is scarce, licensing blocks entry, credentials inflate costs, crime forces 

defensive living, and regulation is captured, work becomes a grind without reward. People 

cannot relocate near opportunity. They cannot enter trades without permission. They cannot 

demonstrate competence without expensive certificates. They cannot save reliably if money 

is unstable. They cannot plan because rules shift.

In such environments, telling people to “work harder” is not only cruel; it is stupid. It ignores 

the bottlenecks. It turns a structural failure into a personal insult.

But the correct response to these structural failures is not to treat work as obsolete. It is to 

restore the institutional conditions under which work becomes formative and rewarded.

If a society wants dignity through work, it must ensure that work can actually lead 

somewhere.

XI. The competence ladder: stages of ascent and why they matter

A ladder is not a metaphor only. It has stages.

At the bottom is basic reliability: showing up, finishing tasks, telling the truth about what 

you did, learning to take correction without collapsing. These are not academic skills. They 

are character skills formed under constraint.

Then comes skill acquisition: learning a trade, mastering tools, building tacit knowledge, 

improving output quality, becoming dependable in complexity. This is where apprenticeship 

shines: it ties learning to real standards and real consequences.

Then comes responsibility: managing projects, supervising others, planning, budgeting, 

negotiating, bearing the cost of mistakes. This stage is where people learn the difference 

between complaint and solution.

Finally comes ownership and autonomy: saving capital, starting a business, acquiring 

property, controlling one’s time, providing employment to others. This stage is where a 

person becomes not merely a worker but a builder of institutions.
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Transfers can help a person survive at the bottom stages. They cannot substitute for the 

stages. If policy focuses on payments while ignoring the ladder’s architecture—housing 

supply, skill pathways, open entry, stable money—then the ladder is removed and the citizen 

is told to be grateful for the net.

A net is not a ladder. A net catches. A ladder lifts.

XII. What a humane work-centred society actually requires

A work-centred society is not one that worships toil. It is one that protects the link between 

effort and progress and that respects competence as the moral currency of adulthood.

It requires, at minimum, the following conditions:

1. Entry must be open

Unnecessary licensing must be rolled back. Apprenticeships must be restored. Skills-based 

hiring must be normalised. If competence can be demonstrated, it should not be blocked by 

paper barriers.

2. Housing must be abundant near opportunity

If workers cannot live near jobs, the labour market becomes a commute tax. Long commutes 

drain time, family life, and energy for skill formation. Housing scarcity is a ladder removal 

disguised as planning.

3. Streets must be safe and property protected

No serious competence-building occurs in chaos. Safety is not a luxury. It is a precondition of 

stable routines.

4. Money must be stable enough to reward saving

People cannot climb if every attempt to save is eroded silently. Stable money supports 

restraint. Restraint supports investment. Investment supports jobs and wages.

5. Welfare must support mobility, not trap it

Support should prevent destitution without punishing earning. Programmes should be 

designed to avoid cliffs where a small increase in income produces a large loss in benefits. 

The goal is to make work pay, not to make dependence rational.32

32 Mulligan (2012), The Redistribution Recession. Analyzed how high implicit marginal tax rates (benefit cliffs) 
during the Great Recession reduced employment by effectively penalizing work. Confirms the mechanism that 
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6. Culture must respect ordinary competence

The young must be taught that dignity is not a credential but a capacity. A society that sneers 

at trades and worships paper status will produce fragile citizens and angry graduates.

None of these is glamorous. All of them matter more than speeches.

XIII. The political temptation: replacing formation with management

When societies fail to build ladders, they increasingly manage the consequences: counselling 

for despair, programmes for disconnection, therapies for boredom, committees for 

resentment, initiatives for inclusion, and bureaucratic architectures that grow like vines 

around the broken core.

Some of these interventions are well-intentioned. Many are necessary as triage. But triage is 

not cure. A society that replaces formation with management becomes a society of permanent 

administration. The citizen is treated as a patient. The polity becomes a clinic.

A clinic is not a civilisation.

The deeper danger is that management invites control. When people are formed by work, 

they develop agency. When people are managed by systems, they develop dependence. 

Dependence invites coercion because the dependent are both easier to control and more prone 

to revolt. The state responds by expanding surveillance and enforcement, which further 

erodes trust, which further increases management needs.

The meaning trap then becomes a political trap. A society that loses work as a formative 

institution often gains a bureaucratic apparatus to manage the social consequences. The 

apparatus, by nature, does not want to disappear. It grows. It justifies itself. It moralises itself. 

It becomes a new class interest.

The poor, meanwhile, do not gain dignity. They gain case workers.

XIV. The careful conclusion: build ladders, not myths

The humane aim is not to maximise toil. It is to maximise dignity, mobility, and stability. 

Work is central to this aim because it forms competence and integrates people into society.

transfers without careful design can trap people in dependency.
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Transfers are not the enemy. They are often necessary. But transfers without ladders are not 

compassion. They are a long, slow insult: a system telling people they will be fed, but not 

trusted with agency.

A society that wants fewer humiliations should not abolish work. It should abolish the 

bottlenecks that make work unrewarding. It should restore entry, restore skill formation, 

restore housing abundance, restore safety, and restore honest money. It should treat 

competence as a civic virtue and protect the institutional pathways that allow ordinary people 

to acquire it.

If the ladder is intact, inequality becomes what it should be: a description, not a scandal. If 

the ladder is removed, inequality becomes what it is in captured societies: a hereditary prison 

disguised as moral debate.

The meaning trap is the belief that dignity can be bought and distributed without building 

competence. It cannot. Dignity is the lived experience of capability. Capability is formed 

through effort, standards, and consequence. Work—properly structured—is where those are 

learned.

The Lesson Line

Only competence builds escape; money can relieve pain, but it cannot replace a ladder.
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Chapter 7 Notes:

[1] Work as Formation (Soft Skills) Heckman & Kautz, "Hard Evidence on Soft Skills," 

Labour Economics (2012). James Heckman (Nobel Laureate) demonstrates that "soft skills" 

(conscientiousness, perseverance) are predictive of life outcomes and are malleable—

meaning they are formed by environments like work and apprenticeships, not fixed at birth.

[2] The Meaning Trap (Deaths of Despair) Case & Deaton, Deaths of Despair and the 

Future of Capitalism (2020). Documented the catastrophic rise in suicide, drug overdose, and 

alcohol-related deaths among non-college whites in the US, explicitly linking these to the 

collapse of work and community ties, proving that income transfers alone cannot stop the 

despair of uselessness.

[3] Transfers without Ladders (Dependency Traps) Mulligan, The Redistribution 

Recession (2012). Analyzed how high implicit marginal tax rates (benefit cliffs) significantly 

reduced employment by effectively penalizing work, confirming that transfers without careful 

design trap people in dependency.

[4] Competence Pathways (Apprenticeship vs. College) Hanushek et al., "General 

Education, Vocational Education, and Labor-Market Outcomes over the Lifecycle," Journal 

of Human Resources (2017). Found that while general education pays off later, strong 

vocational/apprenticeship systems (like Germany's) facilitate much smoother entry into the 

labor market for youth, reducing the "failure to launch" phenomenon.



93

Governing Claim Work is not merely income to be replaced by transfers; it is training, 

discipline, identity, and the school of competence. When policy confuses relief with 

formation, it creates a population that is safe from starvation but excluded from dignity.

The "Hazlitt" Examples (Primary)

1. Minimum Wage (Entry-Rung Loss):

o Claim: Raising the wage floor guarantees a living wage for all.

o Hidden Assumption: Employment levels will remain constant despite higher 

costs.

o Mechanism: Employers automate or eliminate entry-level roles, removing the 

"apprenticeship" tier where young workers learn soft skills (punctuality, 

reliability).

o Lesson: A policy that makes the first rung expensive often removes the ladder 

entirely.

2. Labour Market Rigidities (Insider Protection):

o Claim: Strict hiring/firing rules protect workers from exploitation.

o Hidden Assumption: Employers will continue to hire at the same rate despite 

high risk.

o Mechanism: Hiring becomes a high-stakes liability; employers rely on 

credential filtering and known networks, locking out the "risky" (young, 

inexperienced, marginalised).

o Lesson: Rigidity protects the incumbent insider at the expense of the excluded 

outsider.

3. Family Stability (Human Capital Foundation):

o Claim: Family structure is a private lifestyle choice with no economic import.

o Hidden Assumption: Human capital formation happens automatically or can 

be fully outsourced to schools.
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o Mechanism: The breakdown of the family unit removes the primary structure 

for transmitting "soft skills" (restraint, focus, trust), leaving schools to manage 

disorder rather than teach competence.

o Lesson: The ladder is built at home first; if the foundation cracks, the climb 

becomes nearly impossible.
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Part III — Social Capital and the Broken 
Middle

 
"Among the laws that rule human societies, there is one which seems to be more precise and 

clear than all others. If men are to remain civilized or to become so, the art of associating 

together must grow and improve in the same ratio in which the equality of conditions is 

increased."

— Alexis de Tocqueville, Democracy in America (1835)
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